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On a Mission

®The California Department of Rehabilitation
(DOR) works in partnership with consumers and
other stakeholders to provide services and
advocacy in pursuit of employment, independent
living and equality for Californians with disabilities.

®At DOR, it is our fundamental belief that
individuals with disabilities can be fully integrated
and highly productive community members,
employees and colleagues.




What is "Pathways to Success”?

® In 2021, the California Department of Rehabilitation was successful in
obtaining a 5 year grant of $18.3 million from the U.S. Department of
Education, Rehabilitation Services Administration.

® Pathways to Success Project (PSP) was launched in October 2021, with
operations beginning in 2022. It will be operating through September 30,
2026.

® Enrollment goal of 1400 participants by September 30, 2026. Approximately
450 participants enrolled through the end of May 2023.



How does PSP Differ From Other Employment
Programs Focused on Workers with Disabilities?

® Focus on “high wage, high-skill, and high demand career pathways” in six sectors:
Advanced Manufacturing, Biotechnology, Construction and Transportation, Green
Energy, Health Care, and Information Technology & Communication.

® PSP participants are served by sector-specific specialist teams, who know the
employers and job opportunities in a one of the six sectors. Participants are served
based on identified goal, rather than geography.

® Funding available for supporting participants in work-based learning, internships,
apprenticeships, as well as direct placement and retention.



Who Is Eligible to Participate in Pathways

Any individuals ages 18 and over who have a disability.

Have a physical or mental impairment that substantially impedes his / her ability to
secure employment

Vocational rehabilitation services are required to prepare for, secure, retain, or regain
employment consistent with the applicant's unique strengths, resources, priorities,
concerns, abilities, interests, and informed choice;

be able to benefit from the DOR's services in terms of an employment outcome in an
integrated setting

If you are receiving Social Security Administration benefits or if you have a valid "Ticket
to Work," you are presumed eligible for DOR services



Career
Pathways
Approach

Does the market data support that the job will be available for
the participant when they are ready to go to works?

Does the market data support that this job will offer
opportunities to access vocational growth or advancement?

Does the market data support that this job offers a path to a
sufficiently high wage for the participant, meeting or
exceeding their financial needs?



Three Core Features of a
Career Pathway

Well-connected and
transparent
education, training,
credentials and
support services

Multiple entry points
for both well prepared
students and targeted
populations

Multiple exit points
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Advanced Manufacturing

Vocational Training Certificates:
® \Welders

Industrial Machinery Mechanics

® (CNC Workers

Associate Degrees:

Robotic Maintenance Technicians
Industrial Engineering Technicians

Bachelor’s Degrees:

Industrial Engineers
Manufacturing Engineers
Electronics Engineers

Master’s Degrees:

Mechanical Engineers
Purchasing Managers
Safety Engineers
Manufacturing Engineers



Biotechnology and Life Sciences

Bachelor’s Degrees in:

® Microbiologists

® Clinical Laboratory Technologists and
Technicians

® Agricultural and Food Scientists

Vocational Training Certificates in:

® Biotechnology Laboratory Assistants

® Biotechnology Research Laboratory
Assistants

Associate Degrees in:

® Chemical Technicians

® Agricultural and Food Technicians
® Biological Scientists

Master’s Degrees in:
® Biochemists

® Biophysicists

® Epidemiologists



Construction and Transportation

Vocational Training Certificate: Bachelor’s Degree:

® Truck Operator ® [ogistician

® HVAC ® Construction Manager

® Plumber ® Architect

® Electrician ® Civil Engineer/Industrial Engineer
® Sheet Metal

® Painter Master’s or Professional Degree:
® Drafter ® Urban &Regional Planner

o

Carpenter ® Operations Research Analyst



Vocational Training Certificates in:
® HVAC Technology

Electrical Engineer

Arborist Technician

Building Energy Consultant
Electrical Lineman

Associate Degrees in:

® HVAC Technology

® Environmental Conservation

® Electrical Engineer

® Building & Energy Systems Professional

Sustainable Green Energy

Bachelor’s Degree in:

® Mechanical Engineer

® Environmental Resources Management
® Environmental Sciences

® |ndustrial Technology

Master’s Degree in:

® Electrical Engineer

® Environmental Sciences

® Materials Science & Engineer



® Pharmacy Technician
® Phlebotomist
® CNA/LVN

Associate Degree:

® Registered Nurse
Sonographers

PT Assistant

OT Assistant
Respiratory Therapist

Vocational Training Certificate:

Healthcare

Bachelor’s Degree:

® BSN Nursing

® Physician Assistant

® Hospital Administration
® Dietician /Nutritionist

Doctor

Nurse Practitioner
Physical Therapist
Occupational Therapist
Pharmacist

aster’s or Professional Degree:



Information Technology and Communications

Vocational Training Certificates in: Bachelor’s Degree in:

® |nformation Security ® Software developer:

® Network Architect Windows, Linux,
® [T Help Desk MacOS
°

Support specialist Web/Graphic Android, iOS Java
design & developer Python UX & Ul
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Associate Degrees in: Master’s Degree in:

® Database Administrators: : Computer |
Customer Relations Management Programmer/ Computer:
Trailhead O Engineer

Google IT Support O gafrdware
Coursera O Software



The project will collect demographic
background and case management
information on participants to share
with an evalution partner.

The project will track service delivery,
participant progress, and monitor
performance, including employment
outcome data for participants.

Data
Collection



: : ® Pathways is a collaborative effort with San Diego State
Partnershi P with University Research Foundation Interwork Institute,

SDSU Interwork partnering with Career Index for the utilization of SARA
: and TCl+ to advance DOR services to participantsin a
Institute virtual service delivery model.




Partnership in designing and implementing
skills advancement and mobility

® Pathways includes incumbent workers, as well as new hires. Incumbent
workers eligible for Pathways services, and co-enrollment for skills
upgrading.

® Pathways mandate includes upskilling of existing workers in a company,
who meet the Pathways eligibility guidelines.

Partnership of Pathways and Local Boards/AJCCs in upskilling and mobility
strategies.



PSP Contact

PSP@DOR.CA.GOV



® Beginningin February 2026, DOR will
implement a process called Order of Selection
(O0S) for new vocational rehabilitation (VR)
applicants. Under OOS, new eligible applicants
will be placed on a waiting list before they can
receive VR services.

DOR - Order of Selection

Why Order of Selection?

® The DOR has experienced a significant
increase in the number of individuals receiving
VR services, combined with the rising costs of
those services. However, our staffing and
financial resources have not grown at the same
pace, creating a strain on our capacity to serve
every individual to the high standard we
uphold.


https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fzkdsqzebb.cc.rs6.net%2Ftn.jsp%3Ff%3D001fI37eaKqqyYFAEN_YhsMo4AF38stEB5Z-c2ZPSOeG1w677O6TwNZ34BslO2eDETLkc4nbEXk2n4wbrUt36HCRc_QCa3RYNFyJnIZG6dp_St3wiosMBViH7qtN4anBX-GCzmu6MRU-QgkUjxk_i-COP6btJblHMQbVkGqc_Vmq-IkyGhb8u8crYpOM83LkHh1%26c%3Ds6BVVbwl31xed-r5x858fwIBopQEBet_P5j6UXs4A43zHvQUVaqRlg%3D%3D%26ch%3DuyFtqAS4tLsdMu3BoILfr9ZrfIZnBYBT-Uhtzc85QqJB6zjDfp5w5Q%3D%3D&data=05%7C02%7CRicardo.Perez%40dor.ca.gov%7C1ff73fba76e344d7006908de3f613189%7C19ed70549d9743c792b16781b6b95b68%7C0%7C0%7C639017883874650295%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=o97RTXKJprDN4UL1k5aoKh%2FKkbpd1ZrzkYeliGrdRF4%3D&reserved=0

What is Order of Selection?

® Order of Selection is a federally mandated process that VR agencies must implement when they
do not have sufficient resources—staff or funding—to serve all eligible individuals.

Under OOS, individuals with the most significant disabilities are given priority access to VR
services. This process ensures that we continue to provide high-quality, individualized services
to those who need them most, even during times of limited capacity.



Eligibility Determination:

® All applicants will continue to be evaluated for VR eligibility. Eligible individuals will be put on a
waiting list and placed in one of three categories based on the severity of their disability.

Important Points to Know:

® Consumers who already have an approved Individualized Plan for Employment (IPE) will
continue receiving services. OOS does not interrupt or change services for those who are already
active in the program.

OOS does not impact DOR Student Services. Those services continue to be available and open to
all potentially eligible students.

Students who receive Student Services and have applied for VR services after the OOS is
implemented may continue to receive Student Services while their eligibility for VR services is
being determined.



Next Steps:

To learn more about OOS, please join us for a public meeting on Monday, December 22 from 10 to 11
a.m. Participants can join via Zoom or in-person at a DOR office in Sacramento or in San Diego.

There will be time for public comment during the meeting.

Email Your Comments to: oosquestions@dor.ca.gov.

Visit the DOR Order of Selection webpage for more information



mailto:OOSQuestions@dor.ca.gov
https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fzkdsqzebb.cc.rs6.net%2Ftn.jsp%3Ff%3D001fI37eaKqqyYFAEN_YhsMo4AF38stEB5Z-c2ZPSOeG1w677O6TwNZ34BslO2eDETLkc4nbEXk2n4wbrUt36HCRc_QCa3RYNFyJnIZG6dp_St3wiosMBViH7qtN4anBX-GCzmu6MRU-QgkUjxk_i-COP6btJblHMQbVkGqc_Vmq-LtgTr5YhCZnT9ZlnTnB445%26c%3Ds6BVVbwl31xed-r5x858fwIBopQEBet_P5j6UXs4A43zHvQUVaqRlg%3D%3D%26ch%3DuyFtqAS4tLsdMu3BoILfr9ZrfIZnBYBT-Uhtzc85QqJB6zjDfp5w5Q%3D%3D&data=05%7C02%7CRicardo.Perez%40dor.ca.gov%7C1ff73fba76e344d7006908de3f613189%7C19ed70549d9743c792b16781b6b95b68%7C0%7C0%7C639017883874686334%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=c5UftHbAGAK7IAbdshOBmfLwv5yiTNu9j%2Bl6%2BF9sGuc%3D&reserved=0

ThankYou
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